Collecting and Inter preting Data

The SAU 16 Professional Development Master Plan uses a systematic approach for
measuring growth in knowledge of field and in knowledge of learners and learning.

Annual Goal Setting

Professional Development Opportunities

Knowledge of Field
Thisisthe certified employees certification

Knowledge of Learnersand Learning
Which shall include understanding of the nature and

area(s) which shall include the understanding development of learners as well as the various processes

of the theory and content related to the
educator’s primary teaching or special
service assignment.

by which learning occurs also including but not limited
to: learning theories, developmental theory of children
and adults, the characteristics of those with learning
handicaps, and the cognitive, affective, and
physiological processes of learning.

Collection Reflection

Best Practices Information
Sdf-Assessment Information
Analysis of student achievement data
Needs assessment
Completed units of study
Lesson plans

Peer collaboration

Reflective journal

Portfolios

Case studies

Mentoring

Outcomes

Fill out the collection reflection checklist to show outcomes

How did you grow?

How did it impact your professional practice?

How did it impact students?

End of year meeting to discuss growth

Set new goals




Name

COLLECTION REFLECTION CHECKLIST

Activity

Outcomes
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Workshop/Conference
College Course

Best Practices Information
Self- Assessment Information
Analysis of student achievement
data

Needs assessment

Completed units of study
Lesson plans

Peer collaboration

Reflective journal

Portfolios

Case studies

Mentoring

Other
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Workshop/Conference
College Course

Best Practices Information
Sdlf- Assessment Information
Analysis of student achievement
data

Needs assessment

Completed units of study
Lesson plans

Peer collaboration

Reflective journal

Portfolios

Case studies

Mentoring

Other




