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The Nuclear Regulatory Commission has enabled the schools of SAU 16 to offer to each school age child who 
attends a SAU 16 school and lives in an Emergency Planning Zone (EPZ) surrounding Seabrook Station, to 
receive one 65 mg tablet of potassium iodide from the State of New Hampshire to use in the event of a 
radiological emergency.

~ The use of potassium iodide is voluntary.  I 
am not required to accept or use it.

~ Children under 14 years of age are most at 
risk from the effects of radioactive iodines on 
the thyroid gland.

~ Potassium iodide is NOT a substitute for 
evacuation. Evacuation is the most effective 
action in the event of a radiological emergency.

~ Although KI is generally safe, it can cause 
health risks in persons with existing thyroid 
conditions and those allergic to iodine or 
shellfish. Anyone considering using 
potassium iodide should consult with his/her 
health care provider.~ Potassium iodide protects only the thyroid 

gland from only radioactive iodines. In a 
radiological release, I would still be vulnerable to 
possible exposure to other forms of radiation. ~ I assume full liability for using potassium 

iodide.

My signature acknowledges that I have received and read a copy of the following (attached) documents, 
and have reviewed them with my child:

~Potassium Iodide Pills-see school Registration Form………………………………………………………………………..



The below referenced notices, procedures and policies can be viewed in their entirety on the SAU 16 
Website at www.sau16.org or you may obtain complete copies of any notices, procedures and policies 
at your child(ren)’s school.  All updates to notices, procedures and policies will be posted on the SAU 
16 Website. 
 

Sexual Harassment and Sexual Violence Policy - Summarized 
 
It is the policy of the School District to maintain a learning and working environment that is free from 
sexual harassment and sexual violence.  The School District prohibits any form of sexual harassment and 
sexual violence.  The School District will act to investigate all complaints of sexual harassment or sexual 
violence.  Any student, teacher or employee who violates the Sexual Harassment and Sexual Violence 
Policy, files a false complaint under the Policy, or retaliates against any person for reporting, testifying, 
assisting or participating in the complaint process will be subject to appropriate discipline action up to and 
including suspension or expulsion of the offending student or dismissal of the offending teacher or 
employee.  A copy of the Sexual Harassment and Sexual Violence Policy is available from the SAU 
Office, 30 Linden Street, Exeter, NH  03833, (603) 775-8400; SAU 16 Website; the building principal; or 
Title IX Coordinator. 
 
 

SAU 16 Residency Requirements for School Attendance – Summarized 
 

New Hampshire state regulation (RSA 193:12) regarding non-resident students states that “No person 
shall attend a school, or send a pupil to school, in any school district of which he is not an inhabitant 
without the consent of the school district board except as herein otherwise provided.”  An SAU 16 
resident student is defined as one whose parent(s) or legal guardian(s) reside in one of the following SAU 
16 towns: Brentwood, East Kingston, Exeter, Kensington, Newfields and Stratham. 
 
 

Home Language Survey – English as Second (ESL) Language Policy – Summarized 
 

All schools within SAU 16 have an ESL policy which (1) identifies limited English proficient students; 
(2) assesses the students’ English proficiency to determine instructional placement; (3) places students in 
appropriate and sufficient services; (4) provides for equal education opportunity; and (5) documents the 
provision of service and its effect on student performance.  All new enrollees in the school should receive 
a Home Language Survey.  If your child is new to the School District, but has not filled out the survey or 
if your child has limited English proficiency, please contact the building principal for a copy of the ESL 
Policy and/or survey. 
 
 

Appropriate and Acceptable Computer, Network, and Internet Use - Summarized 
 
A student's access to the Internet is a privilege, not a right.  Files stored on the server or disks are not the 
student's private files.  A student may only use the Internet with a parent's written permission, and after 
both the student and parent have received a copy of the Acceptable Use Policy.  It is a violation of the 
policy for a student to send or display offensive or obscene messages or pictures; harass, insult or attack 
others; damage computers, computer systems, or computer networks; hack or compromise any computer 
or network system's security; violate copyright laws; use someone else's password; trespass in someone 
else's folders, work or files; conduct non-education related activities; engage in illegal activities; or 
disclose personal identification.  A student who commits any of the above acts or violates the Acceptable 
Use Policy may temporarily or permanently be banned from computer or Internet use, and will be subject 
to discipline up to and including suspension or expulsion. 
 
 



Parents Right-to-Know Title I Part A of ESEA - Summarized 
(No Child Left Behind Act of 2001) 

 
You as a parent have a right to request information about the professional qualifications of your child's 
classroom teachers including: 
 
• Whether the teachers have met State qualifications for the grade levels and subject areas in which the 

teacher provides instruction; 
 

• Whether the teacher is teaching under emergency or other professional status that the State has 
waived; 

 
• The degree major of the teacher and any other graduate certification or degree held by the teacher and 

the field of discipline of the certification or degree; and 
 

• Whether your child is provided services by paraprofessionals and if so their qualifications. 
 
You will also receive information on your child's level of achievement on all state assessments; and 
timely notice if your child has been assigned or taught four or more consecutive weeks by a teacher who 
is not highly qualified. 
 

Notice of Non-Discrimination / Notice of 504 Policy and Grievance Procedure / Procedural 
Safeguards 

 
Notice of Non-Discrimination 
 
SAU 16 Schools do not discriminate in their education programs, activities or employment practices  on 
the basis of race, color, national origin, age, religion, gender, sexual orientation or disability as defined in 
current law. 
 
Any person having inquiries concerning compliance with the regulations implementing these laws may 
contact SAU 16 Title IX Coordinators: Jerry Frew or Karen Pelletier (775-8400). 
 
Any person may also contact Title IX Coordinator, New Hampshire Department of Education, 
101 Pleasant Street, Concord, NH 03301, (603) 271-3494, for Title IX and Age Discrimination: Section 
504 Coordinator, New Hampshire, Department of Education, 101 Pleasant Street, Concord, NH 03301, 
(603) 271-3738, for Section 504 of the Rehabilitation Act of 1973; Supervisor for National Origin & 
Equal Education Opportunity, New Hampshire, Department of Education, 101 Pleasant Street, Concord, 
NH 03301, (603) 271-3196, for Title VI of the Civil Rights Act of 1964; the Assistant Secretary for Civil 
Rights, US Department of Education or the Director, US Department of Education, Office for Civil 
Rights, Region I, Boston, Massachusetts. 
 
Notice of 504 Policy and Grievance Procedure 
 
Non-discrimination Statement. As required by Section 504 of the Rehabilitation Act of 1973 
(Section 504) and Title II of the Americans with Disabilities Act (ADA), New Hampshire School 
Administrative Unit 16 does not discriminate on the basis of disability in admission or access to, 
or treatment or employment in its programs, services and activities. 
 
Section 504/ADA Coordinator. As required by 34 C.F.R. 104.7(a) and 28 C.F.R. 35.107(a) 
New Hampshire School Administrative Unit 16 has designated Jerry Frew, SAU 16, 24 Front 
Street, Exeter, NH 03833 (603) 775-8400, to coordinate its efforts to comply with and carry out 
its responsibilities under Section 504 and the ADA, including investigating any allegation of 



discrimination on the basis of disability or other noncompliance with Section 504 and/or the 
ADA. 
 
Grievance Procedure. As required by 34 C.F.R. 104.7(b) and 28 C.F.R. 35. 107(b), as an employee, 
parent, guardian, student, or participant, you have the right to notify the Section 504/ADA Coordinator of 
your complaint alleging any action which would be prohibited by Section 504 and/or the ADA. If your 
complaint concerns the Section 504/ ADA Coordinator or the provision of a free appropriate public 
education under Section 504 and you wish a hearing, you should notify the Superintendent of Schools, 
Dr. Arthur Hanson, 30 Linden Street, Exeter, NH 03833, (603) 775-8400 instead of the Section 504/ADA 
Coordinator. 
  
The Section 504/ADA Coordinator (or Superintendent of Schools) will make an initial response to your 
complaint within five (5) workdays of receiving it. The parties will attempt to informally work out their 
differences in a prompt and equitable manner. The Section 504/ADA Coordinator (or Superintendent of 
Schools) will make a written record of the resolution of your complaint within five (5) workdays of the 
resolution and will provide a copy of the record to you. The process at this level should not take more 
than twenty (20) workdays from receipt of the complaint by the Section 504/ADA Coordinator or 
Superintendent of Schools to issuance of the written record.  
 
If the informal resolution effort fails, you may either (a) request that the School Board place your 
complaint on its agenda or (b) notify the Superintendent of Schools of your complaint. The School Board 
(or Superintendent of Schools) will make a written record of the resolution of your complaint within five 
(5) work days of the resolution and will provide a copy of the record to you. The process at this level will 
not take more than twenty (20) work days from receipt of the complaint by the School Board or 
Superintendent of Schools to issuance of the written record.  For either process: Your complaint must be 
in writing (please notify the Section 504/ADA Coordinator or Superintendent if you need assistance). 
You may be represented by anyone of your choosing. You may present information through documents, 
other evidence, and/or witnesses. You may examine documents, other evidence, and witnesses presented 
by SAU 16. 
  
Procedural Safeguards  
As required by 34 C.F.R. 104.36, the parent or guardian of a student, who because of disability, needs or 
is believed to need special instruction or related services, you have the right, with respect to any action 
regarding referral, identification evaluation, and/or placement, to: 
  
1. Receive notice of the referral/identification, evaluation, and placement process, with appropriate 

consent forms; 
2. Examine all relevant records; 
3. Have an impartial hearing, at any time with opportunity to participate and to be represented by 

counsel; and 
4. Have a review procedure. 
 
You may contact the principal of the student's school or the Section 504/ADA Coordinator if you have 
any questions about these procedural safeguards. 
  
Additional Information. You may direct questions about SAU 16' s compliance with Section 504 and/or 
the ADA to the Section 504/ADA Coordinator or the Superintendent of Schools. 
  



Pupil Safety and Violence Prevention - Policy Under RSA 193-F 
 
It is the policy of the SAU 16 School Districts that its students have an educational setting that is safe, 
secure, peaceful and free from student harassment also known as bullying.  The Districts will not tolerate 
unlawful harassment of any type and conduct that constitutes bullying as defined herein will not be 
tolerated.   

 
Bullying Defined 
 
“Bullying” for purposes of this policy is defined as insults, taunts, or challenges, whether verbal or 
physical in nature, which are likely to intimidate or provoke a violent or disorderly response.  Bullying in 
violation of this policy may not rise to the level of unlawful harassment under Title IX of the Education 
Acts of 1972, the Americans With Disabilities Act, Title VI, or the Rehabilitation Act of 1974. 
 
Reporting Procedure 
 
1. Any student who believes they have been a victim of bullying may report the alleged act to the 

building principal.  If a student is more comfortable reporting the alleged act to a person other than 
the building principal, the student may contact any School District employee. 

 
2. Any school employee, or employee of a company under contract with the school or School Districts, 

who has witnessed or has reliable information that a student has been subjected to bullying shall 
report the incident to the student’s principal or the principal’s designee. 

 
3. Upon receipt of a report of bullying, the principal or designee shall within 24 hours forward a written 

report to the superintendent of the incident and the principal or designee’s response to the incident.  
 
4. The principal, or designee, shall by telephone and in writing by first-class mail, report the occurrence 

of any incident of bullying to the parent or legal guardian of all pupils involved within 48 hours of 
the occurrence of such incident.  The notice shall advise the individuals involved of their due process 
rights including the right to appeal to the state board of education.  The superintendent may, within 
the 48 hour time period, grant the principal a written waiver from the notification requirement if the 
superintendent deems such waiver to be in the best interest of the child.   

 
Investigation and Remedial Action 
 
1. The principal or designee shall investigate alleged acts of bullying. 
 
2. The principal will take such disciplinary action deemed necessary and appropriate, including but not 

limited to detention, in-house suspension, out-of-school suspension or referral to superintendent to 
consider long-term suspension or expulsion, and/or referral to law enforcement in order to end 
bullying and prevent its recurrence. 

 
3. The procedures under RSA 193:13, Ed 317 and the School Districts discipline policies establish the 

due process and appeal rights for students disciplined for acts of bullying.   
 
4. Besides initiating disciplinary action, the principal may also take other remedial action deemed 

necessary and appropriate to end bullying and prevent its recurrence including but not limited to 
requiring participation in peer mentoring, life skills groups; and/or reassigning classes, lunch periods 
or transportation.   

 
5. For non-disciplinary remedial actions where no other review procedures govern, the parent or legal 

guardian of the pupils involved in the bullying shall have the right to appeal the principal or 



designee’s decision to the Superintendent in writing within 5 days.  The Superintendent shall review 
the principal or designee’s decision and issue a written decision within 10 days.   

 
If the aggrieved party is still not satisfied with the outcome, then the aggrieved party may file a written 
request for review by the School Board within 10 days of the Superintendent’s decision.   

 
The School Board shall adhere to the procedures set forth in Ed. 216 in resolving the dispute.   

 
Any individual aggrieved by the School Board’s decision shall have the right to appeal the decision to the 
State Board of Education within 20 calendar days of receipt of the written decision of the School Board in 
accordance with Ed. 200.   

 
Policy Notification 

 
Copies of this policy shall be given to all employees, students and parents annually by publishing in the 
applicable handbook.  Whenever new SAU 16 School District employees or students begin during the 
school year, they shall receive a copy of the appropriate handbook before commencing work or school 
attendance.   

 
Bullying As Abuse 
 
Under certain circumstances, bullying could constitute abuse under RSA 169-C, the Child Abuse 
Reporting Act.  In such situations, all SAU 16 employees shall comply with the reporting requirements of 
RSA 169-C. 
 
Sexual Harassment 
 
Bullying may constitute sexual harassment in which case it shall be subject to the School Districts’ policy 
GBAA. 
 
Video and Audio Recording on the School Bus 
 
School Administrative Unit 16 and its member school districts value safety as the most important aspect 
of the student transportation program.  In support of this priority, camera equipment (recording video and 
audio) may be installed on all school buses to monitor student behavior and assure safety for all students.  
A notice will be posted on all buses that "this bus uses video and audio equipment to monitor student 
behavior."  Each school district's use of this equipment will be governed by school board policy EEAJ - 
Video and Audio Recording on School Buses.  
 
Immunity 
 
A school employee, or employee of a company under contract with a SAU 16 school or a SAU 16 school 
district, who has reported violations under this chapter to the principal, or designee shall be immune from 
any cause of action which may arise from the failure to remedy the reported incident. 
 



Notice of Federal Education Records Protection Act (FERPA)  
 

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of 
age ("eligible students") certain rights with respect to the student's education records. They are:  
 

1. The right to inspect and review the student's education records within 45 days of the day the District 
receives a request for access. Parents or eligible students should submit to the building principal or 
his/her designee a written request that identifies the record(s) they wish to inspect. The building 
principal or his/her designee will make arrangements for access and notify the parent or eligible 
student of the time and place where the records may be inspected. 

 

2. The right to request the amendment of the student's education records that the parent or eligible 
student believes are inaccurate or misleading. Parents or eligible students may ask the SAU 16 School 
District to amend a record generated by the SAU 16 School District that they believe is inaccurate or 
misleading. They should write the building principal or his/her designee, clearly identifying the part 
of the record they want changed, and specify why it is inaccurate or misleading. If the SAU 16 School 
District decides not to amend the record as requested by the parent or eligible student, the School 
District will notify the parent or eligible student of the decision and advise them of their right to a 
hearing regarding the request for amendment. Additional information regarding the hearing 
procedures will be provided to the parent or eligible student when notified of the right to a hearing. 

 

3. The right to consent to disclosures of personally identifiable information contained in the student’s 
education records, except to the extent that FERPA authorized disclosure without consent.  One 
exception, which permits disclosure without consent, is disclosure to school officials with legitimate 
educational interests.  A school official is a person employed by the SAU 16 School District as an 
administrator, supervisor, instructor, or support staff member (including health or medical staff and 
law enforcement personnel); a person serving on the SAU 16 School District Board; a person or 
company with whom the SAU 16 School District has contracted to perform a special task (such as an 
attorney, auditor, consultant, expert, or therapist); a parent or student serving on an official 
committee, such as a disciplinary or grievance committee, or assisting another school official in 
performing his or her tasks; or the SAU 16 School District's insurance carrier. 

 

A school official has a legitimate educational interest if the official needs to review an education 
record in order to fulfill his or her professional responsibility,  

 

The SAU 16 School District may disclose, without consent, directory information, which is 
information not generally considered harmful or an invasion of privacy if disclosed. 

 

The SAU 16 School District may give military recruiters the same access to secondary school 
students as provided to post secondary institutions or to prospective employers; and provide students' 
names, addresses, and telephone listings to military recruiters when requested, if a parent has opted 
in for providing such information. 

 

Parents may within (15) days after notification of rights request in writing the removal of all or part of 
the information on their child they do not wish to be available to the public. 

 

Upon request, the SAU 16 School District discloses education records without consent to officials of 
the school district in which a student seeks or intends to enroll.  

 

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by 
the District to comply with the requirements of FERPA. 

 

The office that administers FERPA is: 
Family Policy Compliance Office 

U.S. Department of Education 
400 Maryland Avenue, SW 

Washington, DC 20202-4605 (202) 260-3887 
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